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Equality Duty Specific Duties Responses

Government Equalities Office

Zone J10, 9th Floor

Eland House

Bressenden Place

London 

SW1E 5DU

23nd September 2009

Dear Sir/Madam,

Equality Bill: Making it Work.  Policy Proposals for Specific Duties

In the UK there are 1.9 million single parents (90% of whom are women) caring for 3.1 million children (one in four families). At the Single Parent Action Network (SPAN) we work to empower single parents throughout the country to thrive in the challenging role of bringing up children on their own.  Given however, that they are nearly 3 times as likely to be in poverty as couple families and nearly 7 times as likely to have a total family income in the lowest income quintile, there are many challenges embedded in the infrastructure of our society. In addition to household structure, single parents score highly on the key predictors of child poverty in the UK, which are gender, working status, ethnicity, ill health, disability and housing tenure. In short, single parents’ disadvantaged position in society reflects the intersection of the range of inequalities that need to be addressed in the public sector duty in the Equality Bill.


Through SPAN’s interaction with single parents and their children we are acutely aware of these inequalities and the importance of responsive public services that help to address their needs. Our work gives us a good understanding into what enables single parents and their children to prosper and we are well placed to comment on the provisions of the Public Sector Duty in the Equality Bill, ensuring that public bodies provide services that address their specific needs.

At SPAN we support the new duty on public bodies to address socio-economic inequalities and look forward to more detail of how single parent organisations might inform development of this work.  Our main response to the consultation concerns the Gender Equality Duty and the importance of the protection of its provisions in combining the existing and new equality areas in the Equality Bill. 

We attach SPAN’s proforma response to the consultation and would be happy to supply additional information if needed.

SPAN would also like to make the following overall points for your consideration:

1) Protection of the Gender Equality Duty

Of the existing duties the Gender Equality Duty has had the least amount of time to bed in (only in force since April 2007) and from the research evidence (which we identify in our response) it is the least understood and the least implemented.  However, the Gender Equality Duty was introduced to tackle some of the most persistent inequalities that exist in Britain including barriers to equal access to public services, economic regeneration initiatives that bypass women, low pay and the stubborn gender pay gap.  SPAN believes that the Gender Equality Duty could be used as a vital tool in ensuring that policy towards single parents is fair and that equality of access and opportunity is embedded in the provision of public services, employment opportunities and policy development. 

In view of the evidence we think that the Gender Equality Duty needs to be protected and its purpose better communicated in the development of the Equalities Bill. We also support the Women’s National Commission in making sure that particular protection should be afforded to women who have dependents.  

2) Transparency

SPAN believes that in order to be effective, public sector duties need to be readily understood and accessible to the general public who can then be in a position to know what they can expect and how they might shape services that are provided to them.  It is therefore important in the development of the duties that the perspective of a member of the public in borne in mind.  How will a member of the public know what the equality objectives are for a public body and how will they be able to identify where they are?  How can they comment on the objectives and how can they call the organisation to account if they think that the objective needs to change? 
Thank you for giving us the opportunity to comment on the Bill. We look forward to the Government Equalities Office response on these critical matters.
Yours sincerely

Sue Cohen – Director

Laura Dewar - Policy and Parliamentary Officer
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